
TEACHER CREDENTIALING AND COMPENSATION COMMITTEE

Study Assignment

A study of governmental systems which feature “managing by results” as the centerpiece to
measure performance and goal achievement; performance pay alternatives and suggestions to
aid school districts in developing plans to reward teachers for extra and additional effort for self-
improvement with teacher salary enhancement as a goal; and alternative certification for
teaching in South Dakota accredited schools, to include need, planning, and implementation.

Summary of Interim

The committee began its work with a review by staff of 2001 legislation pertaining to teachers.
 Of the many education-related bills introduced and disposed of during the 2001 Session,
several pertained to topics similar to those contained in the charge for this committee.  The
committee turned immediately to discussing the teacher credentialing issue, establishing that
and alternative methods of certification as the two main topics of discussion for the course of
the interim.

The committee’s discussion during the first meeting included a national component, featuring
a presentation by a staff member of the National Conference of State Legislatures.  This national
information also addressed the various states’ compensation plans, some of which use
“managing by results” and various performance pay systems.  The committee learned of the
history of teacher pay from a national perspective, and that there is little evidence yet, if any,
as to the success of recent efforts in other states to address performance pay.  All of those
systems involve significant funding levels, however, which would require additional revenue if
implemented in South Dakota.  Following presentations by all of the entities involved in teacher
credentialing in South Dakota, the committee held a frank discussion of the need for legislative
action in light of efforts under way by those entities involved, as well as the Governor’s task
forces also working on education reform.

At the second meeting, the committee dived deeper into the two main topics.  The committee
heard testimony from a dean of education at one of the public universities regarding how the
Regents’ system is meeting the state’s needs for qualified teachers.  Yet, the committee also
heard first-hand, public testimony to the effect that the teacher certification process is very
cumbersome, at best, in regard to its treatment of qualified educators from other states.  The
Board of Regents also presented information on its performance pay system.  The committee
carried that topic into a discussion of local control of education and funding issues.  The
committee agreed that a meaningful performance pay plan has to involve a significant funding
source, and it was explained by the representative of the Board of Regents that two funding
sources were utilized to attain their workable level of performance pay.  Those funding sources
were internal reallocations of funds at the institutional level and new money raised through
student credit hour fees.

The committee continued its study of “managing by results” by discussing the state of
Tennessee’s Value-Added Assessment System for education.  To facilitate this, the committee
heard via teleconference call from the author of Tennessee’s system.



Ultimately, the committee’s discussion of its work product soon took into account the deep-
seated views on matters of funding necessary for implementation of meaningful pay systems,
especially those recognizing performance.  The committee agreed with presenters who stated
there must be agreement on goals for any sort of real reform to occur.  Thus, the committee
chose to ask of the entities involved in educating South Dakotans and striving for education
reform that they consider integrating into their efforts and policies the following long-term goals:
establishment of a meaningful system of performance pay in public education and identification
of a source of funds for it; continued improvement of teacher education, and recognition of
teachers who achieve self-improvement such as national certification; establishment of
mentoring programs for teachers; and creation, re-creation, or strengthening of certain
standards in education.  The committee affirmed that the Legislature would work diligently with
these entities toward achieving their goals for the betterment of education in the state of South
Dakota, and adopted legislation as listed below.

Listing of Legislation Adopted

An Act to establish a program for mentor teachers.

An Act to provide for counselors in schools.

An Act to provide for a refund of tuition for certain teachers.

Summary of Meeting Dates & Places and Listing of Committee Members

The Teacher Credentialing and Compensation Committee held meetings on June 26, August
20 and 21, and October 22, 2001.  All meetings were in Pierre.

Committee members were Senator Arlene Ham, Chair; Representative B. Michael Broderick, Jr.,
Vice-Chair; Senators John McIntyre, Garry Moore, Kermit Staggers, and Dan Sutton; and
Representatives Jim Bradford, Cooper Garnos, Margaret Gillespie, Jim Holbeck, Matt
McCaulley, Alice McCoy, Burdette Solum, John Teupel, and Hal Wick.

Staff members were Mark Zickrick, Principal Fiscal Analyst, and Rhonda Purkapile, Senior
Legislative Secretary.


